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Law Enforcement
Introduction
	Law enforcement in the United States is of the three significant branches of the United States criminal justice system. The other two branches are the corrections and courts system. The three branches of the United States criminal justice system operate semi-independently. However, the three create a connection that leads from the assessment of suspected illegal activities to the implementation of punishment collectively. It mainly functions through the government under various police agencies concerning the law enforcement branch. There are approximately seventeen thousand, nine hundred and eighty-five agencies in the United States under the Law enforcement branch. The primary objectives of law enforcement are to investigate suspected criminal activities, refer the investigation results to the federal prosecutors or state, and detain the alleged criminals temporarily waiting for the judicial action. In addition, they have the role of preventing or deterring criminal activities from happening. In this context, the essay's focus concentrates on the various law enforcement agencies in the United States. 
	According to the (Bureau of Justice Statistics n.d.), law enforcement entails employees and agencies whose roles are managing public safety, maintaining public order, enforcing the law, and. Bureau of Justice Statistics defines law enforcement's primary responsibilities as investigating, apprehending, and detaining suspected criminals. A specific law enforcement agency is responsible for detaining suspected criminals' role. Despite the many law enforcement agencies, they can be grouped into three categories. The three categories are local, state, and federal law enforcement agencies. 
	Examples of local law enforcement agencies include hospital police, Campus police, airport police, housing authority, transit authority police, city police department, and county Sheriffs' office. Concerning the state law enforcement agencies, there exist many types of them. However, their names and types can significantly vary from state to state. For instance, some have a state bureau of investigation while others have a Highway Patrol State Police Department. Lastly, some federal law enforcement agencies are the United States Capitol Police, the United States Bureau of Alcohol, Tobacco and Firearms, the United States Army Criminal Investigation Division, and the U.S Air Force Office of Special Investigations (golawenforcement.com 2021). 
The police are in between authorized acts and unlawful acts. Their mission is to defend lives, safeguard assets, defend the peaceful from violence, among other reasons. In their area of duty, they have to exercise specific levels of judgment as they are always given the flexibility to choose but are not allowed to cross certain borders; otherwise, they will be deemed unethical. There are several instances in which an officer could be compelled to use judgment spanning from if to draw their firearm, to make an arrest, search, a firearm, among others.
The police frequently have a unique and robust image of their employment often characterized by aspects such as risk, efficiency, authority, police milieu, among others. Consequently, the police believe that the public's expectations of police personnel are unrealistic and inappropriate as they can never completely grasp what police officers go through. However, police misconduct has happened in the past and is continue to occur despite the numerous institutional improvements. A good example is to aid curbing corruption in officers, they were more centralized, and focus was placed on procedural activities, limited discretion, and impersonal power. There has been a constant practice of the police institution relying on abilities and expertise as a closed organization rather than the reasons behind everything they practice. Every industry has it’s code of ethics that personnel should observe when exercising duty. Integrity, honesty, promoting good behavior, among other factors, should be seriously observed while practicing law enforcement or otherwise unethical scenarios would develop. Further, an officer should be able to reach sound judgements morally without the impact of things such as personal feelings, aspirations, and perhaps friendships. There are requirements that ethics should fulfill ranging from those of just & fairness, public trust, teamwork, transparency & accountability, among others to ensure that everything is in place. However, police are equipped with the ability to explain excuses in their field of work, justify their unethical behavior amid defending their reputation. For example, officers utilize legal engagement as an occasion to conduct coercive control over their prior romantic partners. Legal engagements operate as the grooming grounds for offenders to expand their controlling actions even after separation.
Norms that convey a feeling of how a person should conduct often play a large role in policing, not forgetting the values which speak about the desires of an individual to behave in a certain way. They inform the usual style of individuals acting human and are inherent features of all cultures. The community, courts, counsel among other bodies embrace and define the habit of doing things in the law enforcement agencies and procedures. Often, cops are caught up in decision-making conundrum where they could be having limited knowledge or could be depending on evidence brought by other officers. Officers have common values that are in-built in their culture, which is impacted by information and ideas that are seen as relevant.
	The primary significance of law enforcement is that the security professionals enforce and protect a state's rules. In addition, by implementing and protecting the rules, law enforcement employees assure protection and security to the community and the officers (ICS Canada 2017). Law enforcement addresses special investigations, visa and passport frauds, human trafficking and smuggling, and transnational crimes. In addition, the United States' most outstanding law enforcement agency with the most significant domestic mission is the Defense Security Service (State.gov 2020).
	Law enforcement agency has considered a practical approach to ensure efficiency and effectiveness in their operations. This approach is collaboration, a practical approach for problem-solving. It involves the police proactively working together with the community to identify prevailing issues that should be addressed to reduce criminal activities. The importance of collaboration in criminal justice results in solid leadership, strengthening the police orientation towards service to the community, strengthening community relationships, diversity due to engagement with diverse communities, communication and messaging improvement, and a better understanding of the community perspectives. 
	 
Interview
1. What is the most prominent role of our law enforcement? The most significant role of law enforcement is to investigate criminal activities, refer results of criminal investigations to the federal or state prosecutors, temporarily detain criminal suspects, enforce and protect the law. 
2. What qualities should suitable candidates in the law enforcement field possess? They must be a United States citizen, have a high school diploma, and be healthy in all aspects, psychologically, physically, and medically, should not have a criminal record, have driver's licenses, and be of good character morally. 
3. What is collaboration, and why is it important in criminal justice? According to (Gil-Garcia 2012), collaboration is a practical approach for problem-solving. It involves the police proactively working together with the community to identify prevailing issues that should be addressed to reduce criminal activities. The importance of collaboration in criminal justice results in solid leadership, strengthening the police orientation towards service to the community, strengthening community relationships, diversity due to engagement with diverse communities, communication and messaging improvement, and a better understanding of the community perspectives. 
4. Why is it important for law enforcement agencies to work together? There are various advantages to interagency collaboration. These include: when law enforcement agencies collaborate, they develop more efficient departments and assure community safety; this results in Secondly, it enhances and improves information sharing between agencies. With the relevant information readily available, all departments acquire situationally and emergency readiness and respond effectively and swiftly. When agencies work together, there is proper utilization of resources and expertise (Fedorowicz 2014). 
5. What makes an effective law enforcement leader? An effective law enforcement leader must have a clear and intelligent vision for their unit. They should have the ability to inspire and motivate others in their department concerning the vision. An effective leader is accountable for their actions. They should strictly adhere to ethical and moral principles. In addition, an effective leader needs to be passionate and humble. 
6. With which agencies do you collaborate? Mainly, I collaborate with the local law enforcement agencies such as Campus police, military police, hospital police, and County Sheriff's office.
7. What are the challenges in collaboration? There are several challenges involved in the collaboration process; these challenges hinder the effectiveness of cooperation. They include: the challenge to balance conflicting community demands underpins collaboration. The contested, competing, and overlapping discursive strands of the professional policing discourse are a significant collaboration challenge—additionally, lack of legal understanding by most community members. (Mangan et al., 2018).
8. How can the challenges be overcome? The challenges involved in collaboration can be overcome by providing training to the community on the importance of cooperation. It is necessary to include legal education. Community members should learn to prioritize the demands required to avoid conflicting demands. 
9. What is effective and efficient inter-agency practice? An efficient and effective interagency practice refers to a multiagency collaboration model that observes the following aspects to ensure best practice management: complete operational and strategic commitment, shared values and aims; it involves the relevant personnel to provide the exclusive representation of all groups, creativity, and diversity, team commitment, adherence to roles and responsibilities, and valuable management (McElreath et al., 2013).
10. What suggestions would you suggest for enhancing the inter-agency collaboration? To improve interagency cooperation, agencies should be accountable for their interactions. The agencies should understand the problem to be addressed to determine which agencies to work with and engage with them. They should always pay attention to individual cases and acknowledge the legitimacy of other agencies' points of view. When working on shared ethos, respective agencies should also retain and protect strong connections with the primary agency body. 
	Many challenges have been experienced, especially in the interaction of the police and the community leading to negative law enforcement. Issues of violence, authority misuse, and racial prejudice are common. Negative law enforcement and poor policy management have led to different community reactions other reactions. These consequences include increased law enforcement agency liability, civil lawsuits, actions inconsistency due to inconsistent policies, and a negative perception of the agency by the public (McElreath et al., 2013). It would be necessary for the law enforcement management to consider revising, maintaining, and developing the departments' operations manuals. Also, the community and public should ensure complete compliance with the set current standard by the agency in all their operations. 
It is vital to ensure adequate screening while recruiting officers, especially on concerns to do with decision-making skills. These talents define the course of action people make for every situation and if they are not adequately equipped, then could end up making erroneous or unethical decisions. Considering how much professional discretion is vital for efficiency, recruiters should handle topics of screening, training programs, among others with the seriousness they deserve to leave no room for loopholes in the entire process. Further, police in their human nature could have a certain way of thinking towards certain persons which can favorably influence to how they judge and enforce the law on them. Police can break ethical boundaries when they demonstrate harshness, shoot against suspects of a different race or gender and, failing to attend to them in the correct manner owing to discrimination. A excellent example is shown in the application of face recognition technology that is classified by skin and gender type where IJB-A and Adience suggest that it only recognizes light-skinned subjects up to 19.2 percent compared to that of black-skinned subjects (Buolamwini & Gebru, 2018). As a result, there are wrongful arrests, biasness, and professional judgment whenever police apply this program on dark skinned people.
According to (Wallace, 2016), when employees are well motivated, they tend to ensure that their performance is top-notch and in line with all ethical of the firm. Mentoring programs, for example, guarantee that officers realize their function in the society, there is more coworker support and overall increased retention. Further, it ensures that wages and other immediate demands are addressed for example, through promotion as a direct outcome of personal development. However, when such considerations are not attended to, officers likely to engage in immoral ways for them to gain rewards. Further, when cops are understaffed, they appear to be overstressed and overworked at their posts of duty. Inadequate wage structures and lengthy hours lead to the inability to meet profession and family connections. It is at this time that unethical behavior comes in when officers break certain norms to achieve certain purposes. Officers break harsh seizure and search regulations to apprehend a pedophile as they evaluate the high stakes with the final aim in mind (Dayananda Rajin & Snyman, 2018). A classic example is when authorities take protection money from offenders like drug addicts and sex workers. Another situation is portrayed where an officer was arrested after asking R3000 so that he can release a vehicle from the police pound.
Conclusion
	In conclusion, the law enforcement agency of the United States is among the three agencies of the United States Criminal Justice System. The primary role of the law enforcement agency is to enforce and protect the law. It is responsible for a special investigation of and prevention of criminal activities. Law enforcement has several agencies, which can be put into three categories; local, state, and federal agencies. The agency incorporates collaboration tactics that mean proactively working with the community to assure efficiency and effectiveness in its operations. In addition, law enforcement contains interagency collaboration for efficient and effective interagency practices. However, the law enforcement agency faces several challenges that hinder its efficacy. These challenges include conflicting public demands, lack of legal education, and harmful law enforcement management policies. These challenges lead to increased agency liability, the negative perspective of the agency by the public, civil lawsuits, and actions inconsistency. The challenges can be addressed by ensuring legal education for the public and law enforcement personnel. Also, public compliance with the prevailing set standards and rules. 
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